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Abstract 

 

Survey response bias is a major source of distortion when measuring public opinion on 
social conditions. Previous research has explored the impact of conditions specific to the 
interview process, such as ethnicity or language, on how respondents answer certain 
survey questions. This paper extends that line of inquiry by examining the impact of 
interviewer gender on questions concerning gender equality and women’s empowerment. 
Our analysis of opinion data from barometer surveys in Sub-Saharan Africa, Latin 
America, and the Middle East shows evidence of response bias with respect to 
interviewer gender. That is, both male and female respondents express more egalitarian 
attitudes towards gender equality to female as compared to male interviewers. These 
results have important implications for public opinion research and policymaking, 
especially policies that draw on the result of opinion studies. 
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Introduction 

 
Mass opinion surveys are an important source of information for many actors around the 

globe, including governments, researchers, policy analysts, and international 

development agencies. These surveys are used in various ways to describe and analyze 

popular views and reactions to social, economic, and political conditions. Though the 

causal direction is far from unique, it is reasonable to expect that the views and 

preferences of ordinary people play a role in shaping the design and implementation of 

public policies and programs. In fact, many actors in international development would 

argue that citizen preferences should form the basis for public policy, as evidenced by the 

increasing number of donor-funded projects designed to increase public participation in 

decisions about how public resources are allocated and spent (e.g. Rebolledo et al. 2014).   

But opinion surveys have several drawbacks (Converse 1964; Zaller 1992). One 

of the major weaknesses is response bias: when respondents attempt to portray 

themselves favorably to researchers in answering certain questions or seek to give 

“correct” answers because of potential consequences of reporting truthfully. It may well 

be the case that respondents do not possess fully crystalized opinions on specific topics at 

the time of an interview and their attitudes may be driven by prevailing conditions. In-

person interviews in particular are social interactions (Berinsky 2004) and social norms 

that govern everyday conversations are likely to affect responses.   

Survey response bias has long been identified as a major source of distortion 

when researchers attempt to measure public opinion on social conditions (Simon and 

Simon 1975; Zerbe and Paulhus 1987; Peltier and Walsh 1990). In particular, questions 

on socially sensitive topics suffer the most from this type of bias (Anderson, Silver, and 
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Abramson 1988; Fisher 1993). Many researchers have explored the impact of factors or 

conditions specific to the interview process on how people respond to certain survey 

questions. The most frequently studied factors or conditions include language of 

interview (Lee and Pérez 2013), race (Anderson, Silver, and Abramson 1988; Hatchett 

and Schuman 1975), physical appearance (Blaydes and Gillum 2013), pace of speech 

(Lavrakas 2008), and ethnicity (Weeks and Moore 1981; Reese et al. 1986; Dionne 2014; 

Adida et al. 2016). In Africa, the impact of ethnic identity (of both respondent and 

interviewer) on survey responses has received the most attention in the literature (Dionne 

2014; Weinreb 2006; Adida et al. 2016). The impact of gender has received much less 

attention. We address this gap by systematically studying the effect of gender – of both 

interviewer and respondent – on public attitudes toward gender equality in sub-Saharan 

Africa. We then extend our analysis to Latin America, Asia, and the Middle East/North 

Africa regions to see whether these effects are a shared feature of opinion surveys.  

We focus on questions about equal rights and opportunity for women and girls. 

Feminism and equal opportunities for women and girls have risen to the top of the global 

social policy agenda in the last couple of decades. Several local and international feminist 

and development organizations have pursued this agenda intensely and created 

widespread public awareness and promoted the adoption and implementation of 

affirmative action policies and programs by governments globally. Because of this global 

push for gender equality, which is now common knowledge, we expect that respondents 

will be sensitive to the ongoing advocacy and may respond to survey questions on the 

topic in predictable ways. Specifically, we expect that respondents will be especially 

sensitive to questions on gender equality when the interviewer is female.  
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We propose and test the following hypotheses on interviewer gender effects. First, 

when the interviewer is female, male respondents may have an incentive to portray 

themselves positively. Hence, we expect that: 

H1: Male respondents will be more likely to uphold equal rights and opportunity for 

women and girls when interviewed by a woman compared to when they are 

interviewed by a man.  

On the other hand, because social norms are deeply entrenched, and male dominance 

remains strong in many places, women may be less assertive about gender equality when 

speaking face-to-face with men than with women. Hence, we expect that: 

H2: Female respondents will express less support for gender equality when 

interviewed by a man compared to when they are interviewed by a woman. 

Previous research on gender effects on popular opinions has largely focused on 

the role of interviewer genders in an American or Western context (Johnson and 

Delamater 1976; Groves and Fultz 1985; Kane and Macaulay 1993). For instance Kane 

and Macaulay (1993) find that both male and female respondents in the United States 

express more egalitarian gender-related attitudes as well as greater criticism of existing 

gender inequalities to female interviewers than male interviewers.  Benstead (2010) also 

finds that interviewer gender and religious dress can affect survey responses in Morocco. 

In sub-Saharan Africa, Weinreb (2006) examines whether respondents in Kenya perceive 

interviewers as ethnic insiders or outsiders, finding that those viewed as insiders have 

increased response rates and collect more consistent data than outsiders, and that female 

insiders in particular have the greatest success. To the best of our knowledge, this paper 

represents the first attempt to examine interviewer gender as a source of response 
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conditionality or social desirability bias in several countries across multiple regions. This 

paper also extends this line of research by focusing on a topic of contemporary salience: 

gender equality and women’s empowerment. 

 We find systematic and strong gender effects in the sample of 34 countries 

included in the Round 5 survey of the Afrobarometer. Consistent with our hypotheses, 

respondents who were interviewed by women express more egalitarian attitudes towards 

gender equality. For example, respondents were more likely to reject the statement that 

men make better political leaders than women when the interviewer was female. We also 

find modest but systematic effects when the interviewer is male. For example, when 

interviewed by men, respondents were more likely to say that if resources are limited, 

boys should be prioritized for formal education. These effects are not unique to sub-

Saharan Africa. Our analyses of similar data from Latin America and the MENA region 

show that female interviewers elicit greater support for equal rights and opportunities for 

women and girls than male interviewers. For example, respondents in Latin America are 

also more likely to reject the statement that men are better leaders than women when the 

interviewer is female. And in the MENA region, when interviewed by a woman, 

respondents were more likely to say that a woman can serve as President or Prime 

Minister. 

 Taken together, these results suggest that response conditionality with respect to 

interviewer gender is a significant source of distortion in public opinion surveys, 

especially these mass barometer surveys, which all use face-to-face interviews. Opinion 

survey researchers and analysts should therefore pay close attention to interviewer gender 

when analyzing and/or referencing data from these barometers and opinion survey data 



 6 

more generally. This is an issue that needs careful attention if these surveys are to tell us 

anything about popular reactions to issues about gender equality and women’s 

empowerment, especially in the context of the global push for equal rights and 

opportunity women and girls. 

 The rest of the paper proceeds as follows. In the next section we describe the 

interviewer deployment strategy of the various barometers used in this paper. This 

discussion will help to clarify the role of gender in the deployment of interviewers. This 

is followed by a discussion of the data and variable measurement. Next, we present and 

discuss the results of the Afrobarometer survey data. We then repeat this analysis using 

data from the other three barometers – Latino, Arab, and Asia. Finally, we discuss the 

results of several robustness analyses of the data and conclude with reflections on the 

results and recommendations for future research. 

Interviewer Deployment  

Before we turn to the data and analysis, we will first highlight the interviewer 

deployment strategy of the four barometers used in this paper. The Afrobarometer has 

articulated their interviewer deployment strategy (described below); we have also 

received written information on interviewer deployment from the other three barometers 

(all footnoted below). From the descriptions below, we have no reason to believe that 

interviewer gender affects their deployment. In fact, in our robustness analyses section, 

we find no correlation between interviewer gender and perceived safety of interview 

locations. This is important to establish because if, for instance, female interviewers are 

disproportionately deployed to safer locations, that could present a challenge for our 

analysis.  Safer locations may be economically more advanced and potentially home for 
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the well-educated who may already hold progressive views about gender equality. As 

discussed below, the deployment of interviewers is generally less about safety or security.  

The Afrobarometer Deployment Protocol 

The Afrobarometer deploys interviewers in teams of five people, which includes four 

interviewers and one team lead. Teams are composed and assigned to specific geographic 

regions based on local language competency. The Afrobarometer protocol requires that 

interviews be conducted in the preferred language of the respondent.3 As such, the teams 

are composed in a way to maximize the number of interviews that can be conducted in 

the dominant local language(s) in each region. Local language proficiency is thus the 

main criterium for composing interviewer teams. The teams are required to work as a 

group, and the team lead manages all protocol for community and household entry to 

ensure that interviewers as safe. Information on the Arab4, LAPOP5, and Asia6 

barometers’ recruitment and deployment strategies are footnoted below.  

                                                        
3 Details of the Afrobarometer protocol can be found in the Survey Manual. 
 
4 Arab Barometer: “For the most part, the interviewers are assigned randomly by gender.  We have not required an even 
split of the interviewers or asked for specific assignments.  Instead, we have asked our teams to train their best 
interviewers, regardless of gender.  In many cases, we have trained an excess of interviewers and only take the ones 
that perform the best on a number of metrics after the training. The only exception for gender matching is if a 
respondent refuses to be interviewed by the gender of the original interviewer.  In that case, to minimize sample bias, 
our practice is to have a member of the opposite gender from the same team perform the interview.  However, this 
happens rarely enough from reports that we have not tracked the cases where this occurs.” 
 
5 LAPOP Americas Barometer: “In each country, we contract with a local survey firm.  There are just a handful of 
cases in which we use the same firm across 2-3 countries, but the team is local in each case.  In short, nationals 
interviewing nationals.  The firms recruit their own interview teams.  We train the interviewers, supervisors, and office 
personnel, and certify each member of the team to work on our project.  It is up to the firm to decide how to create and 
send out the sub-teams.  Even if in groups, typically an interview is conducted with just one interviewer present 
(though a supervisor might be near; or in a high crime area, the team might decide to proceed in pairs).” 
 
6 “The Asian Barometer Survey does not have a standard procedure of recruiting interviewers; it all depends on each 
national team to meet the local circumstances. In Taiwan, for example, we mainly recruit college students and it seems 
females are more interested in applying for the job than males. We do not randomly assign interviewers but according 
to where they live so it is easier for them to contact the respondents. Someone who lives in Taipei city is more likely to 
be assigned to interview respondents in Taipei city. For remote areas, we might purposely ask males to go but if female 
interviewers are willing to do so, we do not object. For all interviewers, we ask them to be cautious about their 



 8 

Data and Measurement 

Afrobarometer 

We draw on the Afrobarometer Round 5 data conducted between 2011 and 2013 in 34 

countries to investigate the effect of interviewer gender on popular opinions about gender 

equality. The analysis focuses on three questions about gender equality and women’s 

empowerment – whether men make better political leaders than women; whether to 

guarantee equal rights for women or subject women to traditional laws; and whether to 

educate only boys when resources are limited, or to educate the child with the greatest 

academic potential without regard to gender. Precise wording of the questions and 

recoding details are available in the appendix (see Table 9).  

Because the outcomes have different underlying scales, we standardize them by 

rescaling each dependent variable to range between 0 and 1. We then run a simple OLS 

regression model separately for male and female respondents to examine the effect of 

interviewer gender. In each model, we control for the following characteristics of the 

respondent: age, urban residence, political party affiliation, and level of education. We 

also include country fixed effects, due to variation within the region. Tables 1 and 2 in 

the appendix show the full results for each of the interviewer/respondent pairs.  

Afrobarometer Results 

We find very strong effects for interviewer gender. Across the board, male respondents 

express less sexist attitudes and are more likely to uphold gender equality when 

interviewed by a woman compared to when the interviewer is a man. Similarly, female 

                                                        
surroundings and pay attention to their safety. We haven't encountered safety problem so far. The Philippine team has 
full-time interviewers and it seems that females have advantage since they tend to get rejected less.” 
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respondents express less support for gender equality and women’s rights when 

interviewed by a man, compared to when they are interviewed by a woman. 

As noted above, all outcomes of interest have been rescaled to range from 0 to 1, 

where 0 is the least egalitarian response option and 1 is the most egalitarian response 

option.  The first question of interest asks whether men make better political leaders than 

women, where a response of 0 indicates agreement with this statement. To facilitate easy 

interpretation of the results, we plot the main effects of gender from Tables 1 and 2 with 

95 percent confidence intervals.  

Figure 1a: Attitudes towards gender equality among male respondents, Afrobarometer 

 

 

Overall, the results are consistent with our hypotheses. When interviewed by a woman, 

male respondents express more support for women in political leadership positions than 
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when they are interviewed by a fellow man. The results in Figure 1a above show a 

significant (9 percentage point) gap in support for women’s political leadership between 

male respondents interviewed by women and those interviewed by men. The second 

outcome of interest asks respondents whether equal rights for women should be 

guaranteed, where 0 indicates disagreement. When the interviewer is female, male 

respondents express more support for equal rights for women (4 percentage points 

higher) compared to when the interviewer is male. Finally, the question for the third 

outcome of interest asks whether, given limited resources, it is better to educate the most 

promising child, rather than prioritize education of a boy. A response of 0 indicates that 

respondents disagree with equal education opportunities for boys and girls. When 

interviewed by a woman, more male respondents express support for equal education 

opportunities for boys and girls (5 percentage points higher) compared to when 

interviewed by a man.  

To give an idea of the substantive effects of interviewer gender, we compare this 

to the effect of educational attainment: an additional year of education corresponds to an 

approximately two percentage point increase in mean support for equal education 

opportunity for girls. Thus, the effect of a female interviewer is equivalent to two to four 

and a half years of education for each outcome among male respondents.  

We also find interviewer gender effects among female respondents. Female 

respondents in general are more supportive of gender equality than male respondents, as 

evidenced by the positive shift in mean responses in Figure 1b. However, we still see 

differences emerge between female respondents when we incorporate interviewer gender.  
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Figure 1b: Attitudes towards gender equality among female respondents, Afrobarometer 

 
 

Female respondents disagree more strongly that men make better political leaders 

when they are interviewed by a fellow woman as compared to when they are interviewed 

by a man, a difference of four percentage points. They also express slightly more support 

for equal rights for women, although the substantive effect is smaller. Finally, when 

interviewed by a woman, female respondents agree more strongly that one should 

educate the most promising child, as compared to when they are interviewed by a man (a 

difference of 3 percentage-points). Thus, consistent with our second hypothesis, female 

respondents express less support for women’s rights and empowerment when interviewed 

by a man. The strongest supporters of gender equality in the Afrobarometer survey are 

women who are interviewed by fellow women, while the strongest detractors are men 

interviewed by fellow men. These results support our theory that interviewer gender does 
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in fact influence reported attitudes towards gender equality and women’s empowerment. 

We now turn to the other regional barometers. 

Gender Effect in Other Regional Barometers 

Generally, the results from the Afrobarometer are not unique to sub-Saharan Africa. 

Except for Asia, we find similar interviewer gender effects in other regional barometers. 

With respect to the Asia Barometer, it is worth noting that female interviewers are an 

overwhelming majority: nearly 70 percent of interviewers in this region are female. 

LAPOP Americas Barometer 

We draw on the 2012 and 2014 waves of the Latin American Public Opinion (LAPOP) 

Americas Barometer. The survey was conducted in 28 countries in North, Central, and 

South America as well as the Caribbean. However, not all country surveys included 

questions specifically related to attitudes about gender or women’s role in politics. 

Therefore, our analysis is limited to between thirteen and eighteen Latin American and 

Caribbean countries, depending on the outcome of interest. 

 We analyze eight questions relevant to gender in the LAPOP Barometer. The first 

two ask whether respondents approve of the following: 1) A husband who hits his wife 

for neglecting the chores; 2) A husband who hits his wife for being unfaithful. The next 

ask respondents whether they agree with the statements that 3) Men are better political 

leaders than women, 4) Men have greater rights to jobs than women, and 5) The state 

should require female candidates on ballots. The next set of questions asks 6) Who would 

do a better job running the national economy, a man or a woman? and 7) Who would be 

more corrupt as a politician, a man or a woman? The final question asks 8) Whether 



 13 

abortion is justified if the life of the mother is in danger. Precise question wording and 

recoding details can be found in the appendix (see Table 10).  

Following the same method as above, we have rescaled the variables to take 

values between 0 and 1, where 0 indicates the least egalitarian response, and 1 indicates 

the most egalitarian. Thus, for instance on whether respondents would approve if a 

husband hits his wife for neglecting the chores or being unfaithful, a response of 0 

indicates approval. For each outcome, we standardize our outcomes and conduct an OLS 

regression for each possible interviewer/respondent gender pair. These models include 

controls for the following characteristics of the respondent: age, urban residence, 

education, household income level, and country fixed effects. Tables 3 and 4 in the 

appendix show the full results for this set of outcomes.  

 
Figure 2a: Attitudes towards gender equality among male respondents, LAPOP 
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As Figure 2a shows, male respondents generally express greater support for 

gender equality and women’s empowerment when interviewed by a woman. Specifically, 

when the interviewer is female, male respondents disapprove of domestic violence, 

especially for infidelity, and also strongly disagree with the statement that men make 

better political leaders (a four-percentage point difference). Additionally, male 

respondents are significantly more likely to assert that a woman would do a better job at 

running the economy than a man; that male politicians would be more corrupt; and that 

men should not have greater rights to jobs. However, we find no significant gender 

effects regarding the state requiring female candidates on the ballot, views about abortion 

when a mother’s life is at risk, and domestic violence when a woman neglects household 

chores.   

Figure 2b: Attitudes towards gender equality among female respondents, LAPOP
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Among female respondents, the effects of interviewer gender are also consistent 

with our hypotheses. Overall, female respondents reveal greater support for gender 

equality than their male counterparts, as evidenced by the positive shift in mean 

responses in Figure 2b. Consistent with our hypothesis, female respondents express 

greater disapproval of violence against women when interviewed by a woman - there is a 

significant difference for the two outcomes related to domestic violence; they are also 

more likely to approve abortion to save a mother’s life when interviewed by a female 

than when the interviewer is male. Additionally, we find that when the interviewer is 

female, women are more likely to disagree with the statement that men are better political 

leaders than women; demand equal job opportunities for men and women; and assert that 

a woman will do better than a man in running an economy. We find no significant 

differences in views regarding female political candidature and corruption. To give a 

sense of the magnitude of these results, the difference between urban and rural 

respondents is approximately two percentage points. Thus, the effect of a female 

interviewer for several of these outcomes is greater than the effect of being an urban 

respondent. 

Arab Barometer 

We draw on Wave 4 of the Arab Barometer, conducted in seven countries between 2016 

and 2017. We analyze eight questions relevant to gender in this barometer. The first six 

ask respondents whether and to what degree they agree with the following statements: 1) 

A woman can become President or Prime Minister of a Muslim country, 2) A married 

woman can work outside the home, 3) Men are better political leaders than women, 4) 

University education is more important for males than for females, 5) Women and men 
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should have equal rights to their inheritance, and 6) Husbands should have final say over 

all decisions concerning the family. The last two asks respondents whether and to what 

degree respondents agree with two interpretations of Islam: 7) It is acceptable in Islam for 

male and female university students to attend classes together, and 8) A woman should 

dress modestly, but Islam does not require that she wear a hijab. Table 11 in the appendix 

shows the wording and details about the recoding. 

We repeat the same method as above, including controls for age, urban residence, 

education, household income, and country fixed effects. Tables 5 and 6 in the appendix 

report the full results. In the following section, we present the estimates in graphical form 

for the outcomes listed above.  

Figure 3a: Attitudes towards gender equality among male respondents, Arab Barometer 
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The results in Figure 3a are also generally consistent with our argument. Male 

respondents express greater support for gender equality when the interviewer is female 

compared to when the interviewer is male. The strongest effect of interviewer gender was 

recorded for the questions on whether a woman can be president, whether university 

education is more important for men, equal rights to inheritance, and coeducation. For 

these questions, male respondents were significantly more likely to uphold gender 

equality when the interviewer was female. We see no significant effect on whether 

married women should be permitted to work outside the home, whether men make better 

political leaders than women, whether a husband should have final say on decisions 

affecting the family, or whether Islam requires that women wear a hijab7.  We now turn 

to female interviewers. 

Figure 3b shows that female respondents to the Arab Barometer as a whole 

express more egalitarian attitudes than their male counterparts. Furthermore, female 

interviewers prompt greater support for gender equality among these respondents for 

several outcomes of interest. When interviewed by a female interviewer, female 

respondents were significantly more likely to endorse the statement that a woman can be 

president, and to disagree with the assertions that university education is more important 

                                                        
7 The Arab Barometer asks female enumerators to record if they wear a hijab in four of the eight countries 
(Egypt, Jordan, Lebanon, and Palestine) in the sample. 76.9 percent of these enumerators reported that they 
did wear a hijab, and 100 percent of Egyptian interviewers wore a hijab during the interview. We run 
additional regression models that include interviewer hijab status on this outcome of interest (excluding 
Egypt, as it lacks variation on this variable). Using male interviewers as a baseline, we find that male 
respondents express greater agreement that women are not required to wear a hijab when the interviewer is 
female (9 percentage points gap) and does not wear a hijab. Consistent with Benstead (2010), male 
respondents interviewed by women wearing a hijab actually express greater disagreement that women are 
not required to wear a hijab (2 percentage points gap). Among female respondents, the effect is even 
stronger; they strongly disagree that women are not required to wear a hijab when speaking to a woman 
wearing a hijab (11.8 percentage points higher); but the gap is only 5 percentage points when speaking to a 
woman who does not wear a hijab. 
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for men and that husbands should have the final say on domestic issues. They were also 

more likely to endorse coeducation.  On the other hand, we see no significant differences 

among female respondents on women working outside the home, whether men are better 

political leaders, equal inheritance rights for men and women, or whether women are 

required to wear a hijab. 

Figure 3b: Attitudes towards gender equality among female respondents, Arab 
Barometer 

 

Overall, the results from the Arab Barometer data show that interviewer gender 

stimulates predictable responses to some questions. Female interviewers elicit greater 

support for gender equality such as equal education opportunities and the notion that 

women can lead a Muslim country. However, we see no effect of interviewer gender on 
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other outcomes of interest, notably whether men make better political leaders than 

women. 

Asia Barometer 

We draw on the third wave of the Asia Barometer, conducted in thirteen countries 

between 2010 and 2012. We analyze three questions from this survey related to gender 

equality and women’s participation in politics. The questions ask respondents whether 

they agree or disagree with the following statements: 1) Whether, if one can only have 

one child, it is preferable to have a boy; 2) Whether a husband should persuade his wife 

to always obey her mother-in-law; and 3) Whether women should be less involved in 

politics than men. Precise question wording and coding details can be found in the 

appendix.  

 The gender of interviewers was not recorded on the survey for Hong Kong; we 

therefore exclude it from the analysis. Additionally, all the interviewers in Korea and the 

Philippines were female. We thus exclude these two countries from the analysis as well, 

since there is no variation in our main independent variable. Therefore, our final analysis 

for the Asia Barometer includes ten of the original thirteen countries. 

Following the same protocol above, we rescale all three outcomes of interest to 

range from 0 to 1, where 0 is the least egalitarian response option and 1 is the most 

egalitarian response option and run OLS regression models for each 

interviewer/respondent gender pair. These models include controls for the following 

characteristics of the respondent: age, urban residence, education, income level, and 

religiosity as well as country fixed effects to account for regional heterogeneity. Tables 7 

and 8 in the appendix show the full results for this set of outcomes. 
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Figure 4a: Attitudes towards gender equality among male respondents, Asia 
Barometer

 
 

Figure 4b: Attitudes towards gender equality among female respondents, Asia Barometer
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Overall, the results of the Asia Barometer data do not support our argument. The 

results presented Figure 4a Figure 4b (and in Tables 7 and 8 in the appendix) show that 

interviewer gender has no effect on popular attitudes to gender equality among male and 

female respondents in the ten countries included in this study.  

We can think of two interpretations for the null results from the Asia Barometer. 

First, it could mean that people are generally agnostic about gender equality in the region 

or that gender norms are generally accepted. This interpretation is consistent with results 

of many studies, especially studies by gender-focused international organizations 

including UNICEF and UNDP. For instance in a recent study, Woetzel et al. (2018) note 

that despite the unprecedented economic progress in the region, gaps in gender equality 

in work and in society remain large. Writing on the state of girls in South Asia, UNICEF 

reports that,  

“In all South Asian countries, patriarchal values and social norms keep gender 

inequalities alive. Discriminatory practices begin even before birth and affect every 

aspect of a child’s future.” (UNICEF 2017) 

The second interpretation relate to the composition of interviewers. More than 

two-thirds of interviewers for the Asiabarometer are female; this ratio is even more 

heavily skewed in some of the countries. Thus, the null results may be due to this near 

lack of variation in the main independent variable. Further research could help to shed 

light on these results. 

Robustness Checks 

We argue that interviewer gender affects public attitudes toward questions on gender 

equality and women’s empowerment because in that context, interviewer gender is 
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salient. To further examine this claim, we conduct placebo tests to determine the effect of 

interviewer gender on responses that are not gender-related. We use responses to 

questions such as “How often do you use the internet?” and “Did you vote in the last 

election?” as outcome measures and find no effect of interview gender. 

One objection to our method could be that we treat certain discrete variables as 

scales, when the choices may not necessarily fall along a scale. We therefore conduct 

multinomial logit analyses for all outcome variables in the Afrobarometer, Asia 

Barometer, and LAPOP Barometer. As in the OLS models, we assess the effect of 

interviewer gender on the outcomes of interest, where the least egalitarian response is set 

as the baseline. We also include the same controls in these models as in the OLS models. 

The effects for these three regional barometers do not differ substantively from the results 

of the OLS models. In the Afrobarometer, when interviewed by a woman, respondents 

shift their responses to all three questions away from the baseline of the least egalitarian 

response. As in the OLS model, these results are statistically significant for both male and 

female respondents. In the Asia Barometer, we again find null results for all outcomes, 

except one. Under the multinomial logit specification, when interviewed by a woman, 

male respondents are more likely to shift away from the baseline that it is preferable to 

have a male child. We see no effect of interviewer gender on the other outcomes of 

interest for either male or female respondents. For the LAPOP Americas Barometer, the 

results of the logit models are largely consistent with those of the OLS models.  

Finally, because all the outcomes of interest for the Arab Barometer were scaled, 

we run ordered logit models here, including the same controls as in the OLS models. The 

results of the logit model among male respondents are fully consistent with the OLS 
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model. For female respondents, they are mostly consistent, although the effect of 

interviewer gender on whether male and female students may attend university classes 

together is no longer significant. 

 Another concern might be that our results are simply due to selection effects. 

Unfortunately, interviewers are not randomly assigned by gender to interview locations. 

It might be the case that female interviewers are restricted from conducting interviewers 

in very dangerous areas, and male interviewers are sent in their stead. These unsafe 

places are often also lower income, rural, and less educated, which correlate with less 

egalitarian attitudes about gender. Therefore, our results might be picking up the effect of 

the interviewer assignment process, as opposed to an effect resulting from the interview 

process itself. We do not think this is the case for a several of reasons. First, the 

interviewer deployment strategies discussed above suggest that gender does not influence 

interviewer deployment across the barometer surveys used in this paper. Second, if our 

results were due to interviewer assignment, we should see an interviewer effect for other 

outcome variables. But we do not; rather, only questions related to gender equality 

systematically elicit a difference based on interviewer gender. Third, the barometers 

include questions about respondents’ perceived safety of their neighborhood. We thus 

conduct OLS regressions to determine the relationship between interviewer gender and 

neighborhood safety.  

The Afrobarometer asks respondents whether they fear crime in their own home, 

and whether they feel safe walking alone in their neighborhood. We see no effect of 

interviewer gender on the crime question. Furthermore, respondents are actually more 

likely to report feeling unsafe walking alone when speaking to a female interviewer. The 
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Asia Barometer asks respondents, “Generally speaking, how safe is living in this 

city/town/village?” We find no correlation between interviewer gender on perceived town 

safety. The LAPOP Barometer asks respondents about their perception of neighborhood 

safety, ranging from very unsafe to very safe. Here too, we find no relationship between 

interviewer gender and perceived neighborhood safety. Finally, the Arab Barometer asks 

respondents “To what degree are you worried about the following situations? Being 

harassed or threatened in the street,” ranging from very much to not at all. We see no 

effect of interviewer gender on perceptions of street safety (although unsurprisingly, 

female respondents express much more concern about street harassment than male 

respondents). These results thus provide support against the potential confounding effect 

of the interviewer assignment process.  

Conclusion 

The results indicate that interviewer gender has a significant impact on expressed 

attitudes towards gender equality and the role of women in social and political life. 

Except for the special case of the Asia Barometer, the results show that respondents 

express greater criticism of gender inequality and more support for women’s rights and 

equal opportunity for women and girls when speaking to a woman. Additionally, we find 

that support for gender equality is strongest among women interviewed by fellow 

women, and weakest among men interviewed by fellow men. These findings suggest that 

response conditionality with respect to interviewer gender is a significant source of 

distortion in these global barometers. This is an issue that needs careful attention if these 

surveys are to tell us anything about popular reactions to issues about equal rights and 

women’s empowerment. This also has important implications for policies that seek to 
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increase gender equality, if the identity of the messenger matters. For example, if one 

goal is to eliminate spousal violence perpetrated by men, and this effort is led by women, 

it may be that men overinflate their support of this goal as lip service to gender equality. 

Counterintuitively, it may be better for men to lead this effort, if they can elicit more 

honest reactions and concerns from fellow men. 

 With the global barometer data that we examine here, we show that men who are 

interviewed by fellow men report less egalitarian attitudes than men interviewed by 

women, and the same effect among female respondents. However, with this data, we are 

unable to discern whether men deliberately inflate their support when speaking to a 

woman or whether women repress their support when speaking to a man, or both. We 

believe that both mechanisms are at play here; future research should unpack the specific 

mechanism underlying these empirical findings. Additionally, we posit that interviewer 

gender shapes responses to gendered questions. However, we do not know whether 

respondents seek to obscure their true beliefs in order to “look good,” or whether 

respondents’ beliefs are not fully crystalized, but rather form in varying ways depending 

on who is probing them. This is an additional and important avenue for future research. 
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Appendix 

 
Table 1: Effect of interviewer gender among male respondents, Afrobarometer 

 Men make 
better 
leaders 

Equal rights 
for women 

Educate 
most 
promising 
child 

Female 

interviewer 
.089*** 
(.006) 
 

.038*** 
(.006) 

.055*** 
(.006) 

Urban -.001 
(.009) 
 

-.003 
(.008) 

.009 
(.006) 

Age .001*** 
(.0002) 
 

.0004* 
(.0002) 

.001*** 
(.0002) 

Education .025*** 
(.002) 
 

.028*** 
(.002) 

.018*** 
(.002) 

Party 

attachment 

.002 
(.007) 

.003 
(.006) 

-.007 
(.006) 
 

Cons. .518*** 
(.022) 

.538*** 
(.021) 

.613*** 
(.020) 

R2 .083 .092 .046 
N 22791 22696 19828 

*p < .10, **p < .05, ***p < .01 
 
Cell entries represent OLS coefficients with standard errors in parenthesis. Each 
regression also includes country fixed-effects (not shown). Each dependent variable has 
been rescaled to range from 0 to 1 where 0 is the least egalitarian response option and 1 is 
the most egalitarian response option.  
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Table 2: Effect of interviewer gender among female respondents, Afrobarometer 

 Men make 
better 
leaders 

Equal rights 
for women 

Educate 
most 
promising 
child 

Female 

interviewer 
.040*** 
(.006) 
 

.014** 
(.005) 

.031*** 
(.005) 

Urban .024*** 
(.006) 
 

.025*** 
(.006) 

.023*** 
(.006) 

Age .0003 
(.0002) 
 

.0004* 
(.0002) 

.0002 
(.0002) 

Education .024*** 
(.002) 
 

.024*** 
(.002) 

.019*** 
(.002) 

Party 

attachment 

-.006 
(.006) 

-.001 
(.006) 

.001 
(.006) 
 

Cons.  .731*** 
(.020) 

.668*** 
(.019) 

.647*** 
(.019) 

R2 .060 .091 .051 
N 22305 22380 19197 

*p < .10, **p < .05, ***p < .01 
 
Cell entries represent OLS coefficients with standard errors in parenthesis. Each 
regression also includes country fixed-effects (not shown). Each dependent variable has 
been rescaled to range from 0 to 1 where 0 is the least egalitarian response option and 1 is 
the most egalitarian response option.  
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Table 3: Effect of interviewer gender among male respondents, LAPOP 
 Who runs 

economy 

better 

Who would 

be more 

corrupt 

Abortion 

okay to save 

mother 

Require 

women 

candidates 

Men have 

greater right 

to jobs 

Men make 

better 

political 

leaders 

Hit wife if 

unfaithful 

Hit wife for 

neglecting 

chores 

Female 
interviewer 

.033*** 

(.008) 

 

-.011 

(.007) 

-.008 

(.008) 

.005 

(.007) 

-.013 

(.008) 

.037*** 

(.005) 

.036*** 

(.007) 

.006 

(.005) 

Urban .022*** 

(.008) 

 

-.004 

(.007) 

.024*** 

(.009) 

-.005 

(.008) 

.0003 

(.009) 

.007 

(.006) 

-.004 

(.008) 

.004 

(.006) 

Age .0004 

(.0002) 

 

-.001*** 

(.0002) 

.001*** 

(.0002) 

.001*** 

(.0002) 

.0006** 

(.0003) 

.001*** 

(.0002) 

.001*** 

(.0002) 

.001*** 

(.0002) 

Education .001 

(.001) 

 

-.002** 

(.001) 

.010*** 

(.001) 

.002** 

(.001) 

.016*** 

(.001) 

.006*** 

(.001) 

.005*** 

(.001) 

.003*** 

(.001) 

Income .001 

(.001) 

-.001 

(.001) 

.007*** 

(.001) 

.0004 

(.001) 

.006*** 

(.001) 

.0004 

(.001) 

.004*** 

(.001) 

.004*** 

(.001) 

         

Cons. .506*** 

(.024) 

.380*** 

(.021) 

.371*** 

(.023) 

 

.585*** 

(.023) 

.410*** 

(.026) 

.507*** 

(.015) 

.573*** 

(.020) 

.808*** 

(.015) 

R2 .050 .071 .058 .049 .098 .078 .039 .085 

N 6718 6765 16904 9086 8180 13730 8876 9539 

*p < .10, **p < .05, ***p < .01 

 

Cell entries represent OLS coefficients with standard errors in parenthesis. Each regression also includes country fixed-effects (not 

shown). Each dependent variable has been rescaled to range from 0 to 1 where 0 is the least egalitarian response option and 1 is the 

most egalitarian response option.  
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Table 4: Effect of interviewer gender among female respondents, LAPOP 
 Who runs 

economy 

better 

Who would 

be more 

corrupt 

Abortion 

okay to save 

mother 

Require 

women 

candidates 

Men have 

greater right 

to jobs 

Men make 

better 

political 

leaders 

Hit wife if 

unfaithful 

Hit wife for 

neglecting 

chores 

Female 
interviewer 

.031*** 

(.009) 

 

-.009 

(.008) 

.016** 

(.008) 

.004 

(.007) 

.017* 

(.009) 

.014*** 

(.005) 

.033*** 

(.007) 

.018*** 

(.005) 

Urban .020** 

(.009) 

 

.020** 

(.008) 

.007 

(.009) 

-.010 

(.008) 

.024** 

(.009) 

.015*** 

(.005) 

.033*** 

(.007) 

.020*** 

(.006) 

Age -.0005 

(.0003) 

 

.0003 

(.0003) 

.0002 

(.0003) 

.0001 

(.0002) 

-.001* 

(.0003) 

-.001*** 

(.0002) 

.001*** 

(.0002) 

.0003* 

(.0002) 

 

Education .003*** 

(.001) 

 

-.0001 

(.001) 

.011*** 

(.001) 

.001 

(.001) 

.013*** 

(.001) 

.006*** 

(.001) 

.005*** 

(.001) 

.003*** 

(.001) 

Income -.002 

(.001) 

 

-.002 

(.001) 

.005*** 

(.001) 

.001 

(.001) 

.005*** 

(.001) 

.004*** 

(.001) 

.005*** 

(.001) 

.005*** 

(.001) 

Cons. .625*** 

(.025) 

 

.286*** 

(.021) 

.434*** 

(.024) 

.675*** 

(.002) 

.512*** 

(.026) 

.671*** 

(.014) 

.667*** 

(.018) 

.830*** 

(.014) 

R2 .055 .053 .065 .041 .078 .073 .076 .110 

N  5750 5780 15876 7891 7134 13456 8981 9609 

*p < .10, **p < .05, ***p < .01 

 

Cell entries represent OLS coefficients with standard errors in parenthesis. Each regression also includes country fixed-effects (not 

shown). Each dependent variable has been rescaled to range from 0 to 1 where 0 is the least egalitarian response option and 1 is the 

most egalitarian response option.  
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Table 5: Effect of interviewer gender among male respondents, Arab Barometer 

 Women can 

be President 

or PM 

Women can 

work 

outside 

home 

Men are 

better 

political 

leaders 

University 

more 

important 

for males 

Equal 

inheritance 

Husband 

has final 

say 

Coeducational 

classes 

permitted 

Hijab not 

required 

Female 
interviewer 

.036*** 

(.012) 

 

.007 

(.010) 

.007 

(.011) 

.046*** 

(.010) 

.012* 

(.006) 

.014 

(.011) 

.033*** 

(.010) 

.004 

(.012) 

Urban .021* 

(.012) 

 

.017* 

(.010) 

.012 

(.011) 

.004 

(.011) 

.012* 

(.006) 

.014 

(.011) 

.014 

(.010) 

.011 

(.012) 

Age .001*** 

(.0004) 

 

.002*** 

(.0003) 

.002*** 

(.0003) 

.002*** 

(.0003) 

.0007** 

(.0002) 

.001*** 

(.0003) 

.0002 

(.0003) 

.0008** 

(.0004) 

Education .012** 

(.005) 

 

.042*** 

(.004) 

.014*** 

(.004) 

.028*** 

(.004) 

.008*** 

(.003) 

.041*** 

(.004) 

.023*** 

(.004) 

.003 

(.005) 

Income .004** 

(.002) 

.006*** 

(.002) 

.004** 

(.002) 

.002 

(.002) 

.0005 

(.001) 

.005*** 

(.002) 

.003** 

(.002) 

.005*** 

(.002) 

         

Cons. .167*** 

(.031) 

.263*** 

(.026) 

.371*** 

(.027) 

 

.418*** 

(.023) 

.793*** 

(.016) 

-.032 

(.027) 

.417*** 

(.025) 

.405*** 

(.030) 

R2 .081 .097 .059 .067 .074 .083 .181 .118 

N 3932 3942 3920 3931 3938 3935 3900 3900 

*p < .10, **p < .05, ***p < .01 

 

Cell entries represent OLS coefficients with standard errors in parenthesis. Each regression also includes country fixed-effects (not 

shown). Each dependent variable has been rescaled to range from 0 to 1 where 0 is the least egalitarian response option and 1 is the 

most egalitarian response option.  



 35 

Table 6: Effect of interviewer gender among female respondents, Arab Barometer 

 Women can 

be President 

or PM 

Women can 

work 

outside 

home 

Men are 

better 

political 

leaders 

University 

more 

important 

for males 

Equal 

inheritance 

Husband 

has final 

say 

Coeducational 

classes 

permitted 

Hijab not 

required 

Female 
interviewer 

.038*** 

(.014) 

 

.009 

(.010) 

.017 

(.014) 

.020* 

(.011) 

-.0008 

(.007) 

.058*** 

(.013) 

.023** 

(.012) 

-.006 

(.014) 

Urban .011 

(.012) 

 

.011 

(.008) 

.030** 

(.018) 

-.006 

(.010) 

.0007 

(.006) 

.0009 

(.012) 

.022** 

(.010) 

.029** 

(.012) 

Age -.0003 

(.0005) 

 

.0002 

(.0003) 

-.0004 

(.0004) 

-.0008** 

(.0004) 

.0004* 

(.0002) 

.0003 

(.0004) 

-.0006* 

(.0004) 

-.0003 

(.0004) 

Education .021*** 

(.005) 

 

.021*** 

(.001) 

.015*** 

(.005) 

.015*** 

(.004) 

.004 

(.003) 

.051*** 

(.005) 

.016*** 

(.004) 

-.015*** 

(.005) 

Income .0005 

(.002) 

.004*** 

(.001) 

.004** 

(.002) 

.005*** 

(.001) 

.002 

(.001) 

.011*** 

(.002) 

.006*** 

(.002) 

.009*** 

(.002) 

         

Cons. .398*** 

(.033) 

.639*** 

(.023) 

.251*** 

(.032) 

 

.716*** 

(.026) 

.861*** 

(.017) 

.798** 

(.032) 

.533*** 

(.027) 

.550*** 

(.033) 

R2 .052 .049 .101 .039 .044 .118 .165 .152 

N 3844 3868 3815 3860 3863 3856 3823 3822 

*p < .10, **p < .05, ***p < .01 

 

Cell entries represent OLS coefficients with standard errors in parenthesis. Each regression also includes country fixed-effects (not 

shown). Each dependent variable has been rescaled to range from 0 to 1 where 0 is the least egalitarian response option and 1 is the 

most egalitarian response option.  



Table 7: Effect of interviewer gender among male respondents, Asia Barometer 
 Daughter-

in-law 
should obey 
mother-in-
law 

It is 
preferable to 
have a male 
child 

Women 
should be 
less 
involved in 
politics 

Female 
interviewer 

.002 
(.007) 
 

-.006 
(.008) 

.004 
(.007) 

Urban .011 
(.008) 
 

.031*** 
(.009) 

.027*** 
(.008) 

Age -.0001*** 
(.0002) 
 

.0004 
(.0002) 

.0005** 
(.0002) 

Education .005** 
(.002) 
 

.010*** 
(.002) 

.011*** 
(.002) 

Income .011*** 
(.003) 

.008** 
(.003) 

.010*** 
(.003) 
 

Religiosity -.008*** 
(.002) 

-.006** 
(.002) 

-.004** 
(.002) 
 

Cons. .640*** 
(.025) 

.417*** 
(.027) 

.697*** 
(.023) 

R2 .192 .029 .142 
N 6315 6321 6543 

*p < .10, **p < .05, ***p < .01 
 
Cell entries represent OLS coefficients with standard errors in parenthesis. Each 
regression also includes country fixed-effects (not shown). Each dependent variable has 
been rescaled to range from 0 to 1 where 0 is the least egalitarian response option and 1 is 
the most egalitarian response option.  
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Table 8: Effect of interviewer gender among female respondents, Asia Barometer 
 Daughter-in-law 

should obey 
mother-in-law 

It is preferable 
to have a male 
child 

Women should be less 
involved in politics 

Female 
interviewer 

.008 
(.008) 
 

-.003 
(.008) 

.002 
(.007) 

Urban .019** 
(.009) 
 

.041*** 
(.009) 

.014* 
(.008) 

Age -.001*** 
(.0003) 
 

-.0004 
(.0003) 

.001** 
(.0002) 

Education .012*** 
(.002) 
 

.009*** 
(.002) 

.015*** 
(.002) 

Income .011*** 
(.003) 

.011*** 
(.003) 

.005* 
(.003) 
 

Religiosity -.003 
(.002) 

-.002 
(.002) 

.001 
(.002) 
 

Cons. .650*** 
(.026) 
 

.576*** 
(.027) 

.777*** 
(.025) 

R2 .224 .029 .129 
N 6071 6055 6146 

*p < .10, **p < .05, ***p < .01 
 

Cell entries represent OLS coefficients with standard errors in parenthesis. Each 
regression also includes country fixed-effects (not shown). Each dependent variable has 

been rescaled to range from 0 to 1 where 0 is the least egalitarian response option and 1 is 
the most egalitarian response option. 
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Table 9: Questions used in the analysis: Afrobarometer Round 5 

Question Original answer options Recoded answer options 
(if applicable) 
 

Q22: Which of the following 
statements is closest to your view? 
Choose Statement 1 or Statement 2.  
 
Statement 1: Men make better political 
leaders and should be elected rather 
than women. 
 
Statement 2: Women should have the 
same chance of being elected to 
political office as men. 
 

1. Agree very strongly with 1 
2. Agree with 1 
3. Agree with 2 
4. Agree very strongly with 2 
5. Agree with neither 
 
 
 
 
 
 

1. Agree with 2 
 

0. Agree with 1 
 
5.  Recoded as missing 
 
 
 
 
 

Q23: Which of the following 
statements is closest to your view? 
Choose Statement 1 or Statement 2.  
 
Statement 1: In our country, women 
should have equal rights and receive 
the same treatment as men do. 
 
Statement 2: Women have always been 
subjected to traditional laws and 
customs, and should remain so. 
 

1. Agree very strongly with 1 
2. Agree with 1 
3. Agree with 2 
4. Agree very strongly with 2 
5. Agree with neither 

 

1. Agree with 1 
 

0. Agree with 2 
 
5.  Recoded as missing 

Q24: Which of the following 
statements is closest to your view? 
Choose Statement 1 or Statement 2.  
 
Statement 1: If funds for schooling are 
limited, a boy should always receive 
an education in before a girl. 
 
Statement 2: If funds for schooling are 
limited, a family should send the child 
with the greatest ability to learn. 

1. Agree very strongly with 1 
2. Agree with 1 
3. Agree with 2 
4. Agree very strongly with 2 
5. Agree with neither 
 

0. Agree with 1 
 

1. Agree with 2 
 
5.  Recoded as missing 
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Table 10: Questions used in the analysis: LAPOP Americas Barometer 2012, 2014 

Question Original answer options Recoded answer options 
(if applicable) 

Now I am going to read some situations in which some people think that it is justified that a husband 
hits his wife/partner and I will ask your opinion. 

 
DVW1: His wife neglects the 
household chores. Would you approve 
of the husband hitting his wife, or 
would you not approve but understand, 
or would you neither approve nor 
understand? 
 

1= approve 
2= do not approve but understand 
3= do not approve nor understand 
88= don’t know 
98= don’t answer 

 

0= approve 
.5= do not approve but 
understand 
1= do not approve nor 
understand 
Don’t know, don’t 
answer excluded 
 

DVW2: His wife is unfaithful. Would 
you approve of the husband hitting his 
wife, or would you not approve but 
understand, or would you neither 
approve nor understand? 

1= approve 
2= do not approve but understand 
3= do not approve nor understand 
88= don’t know 
98= don’t answer 

 

0= approve 
.5= do not approve but 
understand 
1= do not approve nor 
understand 
Don’t know, don’t 
answer excluded 

   
VB50: How much do you agree with 
the following statement: men are 
better political leaders than women?  

1= strongly agree 
2= agree 
3= disagree 
4= strongly disagree 
88= don’t know 
98= don’t answer  

0= strongly agree 
.33= agree 
.66= disagree 
1= strongly disagree 
Don’t know and don’t 
answer excluded 
 

 
VB51: Who would be a more corrupt 
politician, a man or a woman?  

 
1= a man 
2= a woman 
3= same 
88= don’t know 
98= don’t answer 
99= NA 

 
0= a man 
.5= same 
1= a woman 
Don’t know, don’t 
answer, and NA 
excluded 

 
VB52: Who would do a better job 
running the national economy, a man 
or a woman? 

 
1= a man 
2= a woman 
3= does not matter 
88= don’t know 
98= don’t answer 
99= NA 

 
0= a man 
.5= does not matter 
1= a woman 
Don’t know, don’t 
answer, and NA 
excluded 

Question Original answer options Recoded answer options 
(if applicable) 
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GEN1: How much do you agree with 
the following statement: men should 
have greater rights to jobs than 
women? 

 
1= strongly disagree 
2 
3 
4 
5 
6 
7= strongly agree 
.a= don’t know 
.b= no response 
.c= NA 
.z= not asked in this country or 
year 
 

 
0= strongly agree 
.167 
.33 
.5 
.667 
.83 
1= strongly disagree 
Don’t know, no 
response, NA, not asked 
excluded 

 
GEN6: How much do you agree with 
the following statement: the state 
should require political parties to 
reserve space on lists of candidates for 
women? 

 
1= strongly disagree 
2 
3 
4 
5 
6 
7= strongly agree 
.a= don’t know 
.b= no response 
.c= NA 
.z= not asked in this country or 
year 
 

 
0= strongly agree 
.167 
.33 
.5 
.667 
.83 
1= strongly disagree 
Don’t know, no 
response, NA, not asked 
excluded 

 
W14a: Is abortion justified if the life 
of the mother is in danger?  

 
1= yes 
2= no 
.a= don’t know 
.b= no response 
.c= NA 
.z= not asked in this country or 
year 

 
0= no 
1= yes 
Don’t know, no 
response, NA, not asked 
excluded 
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Table 11: Questions used in the analysis: Arab Barometer Wave 4 

Question Original answer options Recoded answer options 
(if applicable) 

Q601. The following questions are your personal opinions about the principles that should determine 
the behavior and situation of women in our society. For each of the statements listed below, please 

indicate whether you agree strongly, agree, disagree, or disagree strongly with it.  
 

1. A woman can become President or 
Prime Minister of a Muslim country. 
 

1= I strongly agree 
2= I agree 
3= I disagree 
4= I strongly disagree 
98= I don’t know 
99= Declined to answer 

 

1= strongly agree 
.66= agree 
.33= disagree 
0= strongly disagree 
Don’t know and 
declined to answer 
excluded 
 

2. A married woman can work outside 
the home if she wishes. 

1= I strongly agree 
2= I agree 
3= I disagree 
4= I strongly disagree 
98= I don’t know 
99= Declined to answer 

 

1= strongly agree 
.66= agree 
.33= disagree 
0= strongly disagree 
Don’t know and 
declined to answer 
excluded 

   
3. In general, men are better at 
political leadership than women. 

1= I strongly agree 
2= I agree 
3= I disagree 
4= I strongly disagree 
98= I don’t know 
99= Declined to answer 

 

1= strongly disagree 
.66= disagree 
.33= agree 
0= strongly agree 
Don’t know and 
declined to answer 
excluded 

 
4. University education for males is 
more important than university 
education for females. 

 
1= I strongly agree 
2= I agree 
3= I disagree 
4= I strongly disagree 
98= I don’t know 
99= Declined to answer 

 

 
1= strongly disagree 
.66= disagree 
.33= agree 
0= strongly agree 
Don’t know and 
declined to answer 
excluded 

 
8. Women and men should have equal 
rights to their inheritance (Women 
should not be denied their right). 

 
1= I strongly agree 
2= I agree 
3= I disagree 
4= I strongly disagree 
98= I don’t know 
99= Declined to answer 

 
1= strongly agree 
.66= agree 
.33= disagree 
0= strongly disagree 
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Question Original answer options Recoded answer options 
(if applicable) 

 Don’t know and 
declined to answer 
excluded 

 
18.  Husbands should have final say in 
all decisions concerning the family. 

 
1= I strongly agree 
2= I agree 
3= I disagree 
4= I strongly disagree 
98= I don’t know 
99= Declined to answer 

 

 
1= strongly disagree 
.66= disagree 
.33= agree 
0= strongly agree 
Don’t know and 
declined to answer 
excluded  
 

Q607. Today as in the past, Muslim scholars and jurists sometimes disagree about the proper 
interpretation of Islam in response to present-day issues. For each of the statements listed below, 
please indicate whether you agree strongly, agree, disagree, or disagree strongly with the 
interpretation of Islam that is presented. 

 
4. It is acceptable in Islam for male 
and female university students to 
attend classes together. 
 

1= I strongly agree 
2= I agree 
3= I disagree 
4= I strongly disagree 
98= I don’t know 
99= Declined to answer 

 

1= strongly agree 
.66= agree 
.33= disagree 
0= strongly disagree 
Don’t know and 
declined to answer 
excluded  
 

6. A woman should dress modestly, 
but Islam does not require that she 
wear a hijab. 

1= I strongly agree 
2= I agree 
3= I disagree 
4= I strongly disagree 
98= I don’t know 
99= Declined to answer 

 

1= strongly agree 
.66= agree 
.33= disagree 
0= strongly disagree 
Don’t know and 
declined to answer 
excluded 
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Table 12: Questions used in the analysis: Asia Barometer Wave 3 

Question Original answer options Recoded answer options 
(if applicable) 

How much do you agree or disagree with the following statements: 
 

Q62: If one could only have one child, 
it is preferable to have a boy than to 
have a girl. 

1= strongly agree 
2= agree 
3= disagree 
4= strongly disagree 
7= don’t understand 
8= cannot choose 
9= refuse to answer 

 

0= strongly agree 
.33= agree 
.66= disagree 
1= strongly disagree 
Don’t understand, 
cannot choose, and 
refuse to answer 
excluded 
 

Q56: When a mother in law and 
daughter in law come into conflict, 
even if the mother in law is wrong, a 
husband should persuade his wife to 
obey his mother. 

1= strongly agree 
2= agree 
3= disagree 
4= strongly disagree 
7= don’t understand 
8= cannot choose 
9= refuse to answer  

0= strongly agree 
.33= agree 
.66= disagree 
1= strongly disagree 
Don’t understand, 
cannot choose, and 
refuse to answer 
excluded 

   
Q139: Women should not be involved 
in politics as much as men. 

1= strongly agree 
2= agree 
3= disagree 
4= strongly disagree 
7= don’t understand 
8= cannot choose 
9= refuse to answer  

0= strongly agree 
.33= agree 
.66= disagree 
1= strongly disagree 
Don’t understand, 
cannot choose, and 
refuse to answer 
excluded 

 
 


